C.S.C.A. Leaflet W.2. 29. 


EQUAL PAY WITHOUT DELAY! 


The Government, by refusing to apply the principle of Equal Pay to the 
Public Services, has broken faith with other nations, and has disregarded its 
obligations under the Peace Treaty. (See p. 2.) 





By refusing to grant Equal Pay to women Civil Servants it has also flouted 
the decisions of the House of Commons, because the “‘ financial ’’ case for deferment 
of Equal Pay has not been and cannot be substantiated. (See pp. 3 and 4.) 


In deciding to refer the straightforward issue of the application of Equal 
Pay in the Civil Service to a Royal Commission which will have its time fully 
occupied by many other and complex problems, the Government has adopted yet 
another device for further delaying long overdue justice. 


WE CLAIM 


That International good faith, Parliamentary honour and Justice alike demand 
that the next Government should grant 


EQUAL PAY FORTHWITH 


and refer to a Select Committee of the House of Commons itself the only relevant 

issues not already settled by Parliament, namely, the date as from which the 

principle which the House has resolved shall be applied in the Service shall be so 
applied, and the method by which it shall be introduced. 


Whether the Equal Pay issue be referred to a Select Committee or to a Royal 
Commission, if Parliamentary faith is not to be broken the terms of reference on 
this issue must be so limited as to ensure :— 


That the principle adopted by Parliament be not reopened. 


That the basis for its application shall be the raising of the scales of 
pay for women in “‘ common ”’ grades to those laid down for the men therein 
by agreement or by arbitration. 


That two points only are adjudicated upon ; the date and the method of 
introducing Equal Pay. By Fue 


That an early report is provided for. 


NotTe.—We consider that the National Whitley Council for the Civil Service 
could best deal with these points, but failing this it is important that we should 
secure reference to a Select Committee rather than to a Royal Commission, and 
vital that the terms of reference to either should be fairly framed. If you think 
our claim sound write to your Parliamentary Candidates about it, and ask them to 
support it if elected, and let us know the reply of the successful Candidate. 


THE INTERNATIONAL OBLIGATIONS 
OF GREAT BRITAIN. 


1. Extract from the 1919 Peace Treaty, Article 427, signed on behalf of Great 
Britain. 








“ , . , they (the Contracting Parties) think that there are methods 
and principles for regulating labour conditions which all industrial communities 
should endeavour to apply, so far as their special circumstances will permit. 


‘“ Among these methods and principles, the following seem to the high Con- 
tracting Parties to be of special and urgent importance :— 


“~, . Seventh. The principle that men and women should receive 
equal remuneration for work of equal value.”’ 


2. Extract from the 1928 *“* recommendation ”’ of the I.L.0., voted for by the British 
Government Representatives. 


‘The General Conference of the International Labour Organisation thinks 
it right to call the attention of Governments to the principle affirmed by Article 
427 of the Peace Treaty, that men and women should receive equal remuneration 


for work of equal value.” 
THUS 


In 1919 Great Britain declared, in endorsing the Peace Treaty, that Equal 
Pay was one of the nine principles of SPECIAL AND URGENT IMPORTANCE which ALL 
Industrial Communities should endeavour to apply in regulating Labour conditions. 


In 1928 Great Britain was a party to reminding all Governments of countries 
affiliated to the League of Nations of their obligations in this respect. 


BUT 


In 1929, ten years after the Versailles Treaty was signed, the Equal Pay Clause 
thereof still remains an unhonoured “ scrap of paper ”’ so far as the women Public 
Servants of Great Britain are concerned. 
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PARLIAMENT AND EQUAL PAY. 


1. Resolution passed by the House of Commons on 19th May, 1920. 





“Resolved, That it is expedient that women should have equal opportunity 
of employment with men in all branches of the Civil Service within the United 
Kingdom and under all local authorities: Providing that the claims of ex-Service 
men are first of all considered, and should also receive equal pay.” 


2. Resolution passed by the House of Commons on 5th August, 1921. 


“ Resolved, 


“(3) That, having regard to the present financial position of the country, 
this House cannot commit itself to the increase in Civil Service salaries 
involved in the payment of women in all cases at the same rate as men ; 
but that the question of the remuneration of women as compared with men 
shall be reviewed within a period not exceeding three years.” 


Since the Peace Treaty was signed the House of Commons has affirmed its 


belief that the women Public Servants of Great Britain should receive remuneration 
based upon the Equal Pay principle set forth in that Treaty as of ‘ special and 


urgent importance.” 
BUT 


Each year since the position became due to be reviewed under the “financial”’ 
reservation of 1921, the Treasury Ministers of the day have declared (a) that the 
position had been fully reviewed; (6) that Equal Pay must still be deferred on 


ALTHOUGH 


Great Britain is the wealthiest country affiliated to the International Labour 
Organisation which has not yet applied the principle of Equal Pay to its Public 
Services. 


Every statement made by Treasury Ministers in regard to the actual cost of 
Equal Pay has differed from some other statement so made. 


THE TREASURY AND EQUAL PAY. 


No impartial review of the cost of applying Equal Pay to the Civil Service 
has yet taken place. Treasury Ministers have had to rely on estimates supplied 
to; them by the Treasury officials—officials who have strenuously opposed every 
advance towards sex-equality in the Service, whether additional expenditure 
were involved therein or no. 





That these estimates have been totally unreliable is proven by the following, 
amongst other tests which could be applied to them :— 


1. The various Treasury estimates as to the annual cost of Equal Pay have differed 
by as much as a million pounds per annum. 

WIS HE 

2.0 The following factors influence the possible immediate cost of Equal Pay : — 


saad A) Whether it were in the first instance applied omy to women in “‘ common ”’ 

gtades with men. (recruited thereto by ‘‘ common” examinations, and with a 
common range of duties) or, in addition, to women in separate grades separately 
recruited but performing work claimed to be of “‘ equal value” to that of men 
on other work or in other grades. 7 


(B) Which of several possible methods of introducing Equal Pay in the case 
Of ‘eitHet of the above groups of women were adopted. 
M(O{S BIS 
O°°¥6' treasury estimate as to cost has been coupled with a statement as to the © 
scope of application under (A) above or as to the method of introduction under (B) 
above upon which it was based, and which alone would have enabled the estimate 
to be effectively checked. 


ISO qd ey 


3, The following factors also affect the cost of Equal Pay :— 
‘10 fPKe*nwntber of women employed in the various “‘ common ”’ grades. 


The number of such women who leave the Service early in their careers, 
before reaching the maxima of their scales of pay. 


The average age at which such women resign, and the average age of the 
existing wee concerned. 


oe faye. answer “fo Parliamentary questions, Treasury Ministers have admitted, in 


regard to each of these points, that for no one year since 1920 have complete figures 
been available. af, the Treasury. 
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